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Hexagram: Great Exceeding (Ze Feng Da Guo, Hexagram 28)

%

The querent inquired about the possibility of a promotion. The received hexagram,
Great Exceeding (;EMXIKH), falls under the Zhen Palace (BE) and is classified as a

Wandering Soul (/i#E8E), which suggests instability, uncertainty, and challenges in

- Wandering Soul in Zhen Palace IEEMEIA R ) E R EERIRRIBNEE, HENSS
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achieving the desired goal.

FEETIN\F, #: ZH. KF. XF. AR

This hexagram indicates a situation where the structure is under heavy pressure,
exceeding its limits, which can either lead to breaking through limitations or collapsing
under stress. In career terms, this implies that the path to promotion is difficult, requiring
both s’r’rqiﬁ ic adjustments and external support.
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FORTUNE-TELLING CASE STUDY
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Client's Question: When can | get a promotion? Q5

My Answer: It's quite difficult now. But there might be a slight opportunity in
June next year (lunar calendar).

Based on this hexagram, | believe that the boss favors promoting her
colleagues over her. The energy in her hexagram is positioned high, meaning
that if she doesn’t lower her stance, even if the leadership considers
promoting her, they will still prioritize others first. Before making a decision,
the boss is more focused on assessing her attitude and her family's current
standing, given that her family members were former company executives
who are now retired. Additionally, she lacks strong public support, and there
is no particularly outstanding colleague for comyparison.

The feedback confirms that her family member was once a leader but has
since retired. Although her family has connections with the company’s
leadership, those who have been promoted so far are still her colleagues
rather than herself. This further validates my reading.

Looking at her BaZi chart, her Eight Characters are:

Daily Pillar: Born in 1985 year of Yi-Chou (Wood Ox), in Dec. of Wu-Zi (Earth
Rat), on 15th of Wu-Zi (Earth Rat), during the hour of Bing-Chen (Fire
Dragon,7-9am).



My Conversation with Assistant Regarding the Case

& ”& Assistant: Is there any way to resolve this?
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Assistant: Client said you're amazing!

Me: RFilz\;JHt nﬂgv%@@ﬁ dﬁ'cﬁ‘dlﬁh‘%e"earliest opportunity

might be in June next year (lunar.calendar).
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Me: The foundation of public support is not strong.
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Can you think of any additional solutions? .
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Me: Let me take a look at your BaZi.
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Assistant: She should work on building better
relationships with colleagues.
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Me: She should consider offering small favors to the
leadership, as wealth generates authority in her chart.
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Me: Hmm, that might also require spending

S%I]n:e ﬁ%ey.

U¥HY Assistant: Got it.
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Assistant: Sheﬂodmi’r’red that her

public support is indeed weak.
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Me: Also, find a Goat () day in the perpetual calendar.
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Feedback from the Client

Client: My relationship with colleagues is indeed
average. My personality is quite impatient—not
narrow-minded, but | can easily offend people if
I’m not careful. This time, the promotion process
has been especially strange. | reached out to my

connections twice, hoping to facilitate it. My
family members, although retired, used to hold
leadership positions. To support my case, | even

humbled myself and asked for help from someone

influential, who agreed to assist. However, over

the past six months, many people have been
promoted, yet my case has remained stagnant. |
don’t understand why this time it’s so difficult.



Advice & Solutions:

Strengthen workplace

relationships to gain more
peer support.

Adjust their approach to

align with the leadership’s
expectations.

Consider additional rituals

or Feng Shui adjustments to
enhance career luck.




